
BEE BRAVE MOVEMENT™

AT WORK …
•	 do something to activate the activist in you - 

proudly take the first step -  you are appreciated
•	 accept that you’re privileged and commit to using 

it for the good and sake of others
•	 actively listen to a voice that is not your own – 

about their experience with racism
•	 never use racial slurs; never joke about a person’s 

skin color or race; never say “the N-word” or “the 
Blacks” 

	 -  just don’t say it
•	 accept that people of color come in a multitude of 

skin tones, cultures, backgrounds and ethnicities 
and it’s not okay to make assumptions about a 
person’s race or ethnicity

•	 when in doubt, ask if a non-white or person of 
color prefers to be referred to as Black or African 
American, Jamaican American, American Indian, 
Native American, Indian or Indigenous Peoples, 
Latino/a/x, Afro-Latino/a, East Asian, South Asian, 
Asian/Pacific American, Asian American, Pacific 
Islander, Alaska Native, Native Hawaiian - just ask

•	 apologize when you should
•	 ask questions
•	 ask what the need is before you jump in to help
•	 be receptive to criticism and open to how you can 

do things differently to be a beneficial presence to 
your workplace

•	 accept that the BIPOC that you know, either per-
sonally or professionally, is not a representative 
of their entire racial category and treat them as 
an individual with their own unique perspectives, 
backgrounds, and ways of being in the world

•	 assess your spaces and identify opportunities to 
be inclusive and diverse

•	 be actively and intentionally inclusive
•	 be an ally-in-action - for life
•	 be culturally sensitive; educate yourself on what 

that means
•	 be kind
•	 be the first to say “hello” or “goodbye…take care.”
•	 be the one to point out the lack of diversity, inclu-

sion, and racism in white spaces, ESPECIALLY if 
you’re white

•	 be willing to stand up for what’s right
•	 buy from and support black and brown owned 

businesses
•	 call out racism, bias and prejudice when you see it
•	 challenge the status quo; insist on new conver-

sations and ways of operating based upon equity 
and equal opportunity

•	 check your emotions when the subject of race 
comes up and don’t allow yourself to become 
defensive

•	 when your ego is involved, choose love over hate; 
racism is a choice

•	 create a space to talk about race, prejudice, mi-
croaggressions, bias, injustice and hate

•	 create opportunities for marginalized people and 
give a voice to those often unheard

•	 create spaces around yourself for others to feel 
safe and welcome

•	 demonstrate behavior that supports the dignity 
and respect of others

•	 disassociate with people/clients who are bigots; 
stop buying from or supporting them

•	 disrupt racist, bigoted and prejudiced practices 
within your organization

•	 do one thing each day from this list
•	 don’t say things like, “people like you”, “your kind”, 

“those people” or variations of it - it’s offensive
•	 equip yourself to be prepared for conversations 

about racism by seeking knowledge on the sub-
ject

•	 business owners, HR and hiring managers, pub-
licly post the salary range in your job ads to deter 
historically habitual low-balling of women and 
people of color during salary negotiations

•	 hire people of color who are qualified for the posi-
tion or have great potential; train, encourage them, 
and regularly let them know that you value their 
contribution and why 

•	 hold others accountable when they’re the prob-
lem and push for appropriate consequences

•	 if someone is kind to you, pay it forward as soon as 
you can

•	 invite someone from outside of your work or friend 
clique to coffee - just because it’s a good idea to 
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increase understanding of each other a little better 
as coworkers

•	 try to keep a positive attitude, especially when it’s 
hard

•	 learn how to give and accept a proper and sincere 
apology

•	 locate and support brands and businesses that are 
trying to be socially responsible, antiracist, diverse, 

	 equitable and inclusive
•	 look people in the eye when they approach; it 

can be hard or scary sometimes depending on 
how you’re feeling, but do it anyway to show your 
humanity and respect for theirs

•	 look up the word “microaggression” and check if 
it’s a bad habit of yours or someone you know and 
do better

•	 make a new friend or connection of a difference 
race

•	 promote Bee BRAVE to your friends, coworkers, 
colleagues and family – we’re in this together

•	 publicly speak up about or highlight others who 
are doing the work to support antiracism

•	 put a “welcome to the job” sticky note on your new 
coworker’s door or desk

•	 report incidents of prejudice, bias or discrimination 
to your employer, civil rights leaders, allies and 
advocates

•	 rethink what participation looks like when you are 
assembling committees and other groups

•	 see something, say something and actively 
challenge bigotry and discrimination – even if you 
missed the initial opportunity, go back and say it 
anyway

•	 sign up for a diversity and inclusion course (col-
lege campuses, online vendors, lean-in, Facebook, 
LinkedIn, etc.)

•	 smile at someone you don’t know; it doesn’t cost 
anything and can mean the world to someone 
else

•	 substitute your microaggression, envy, bias or rac-
ist actions or comments with a compliment (look 
for the good in others)

•	 tell others about the work you’re doing to make a 
positive difference

•	 tell someone that their comment or action feels 
racist, prejudiced or bias; maybe they aren’t aware 
of the impact

•	 use your words when you see injustice or are privy 
to those uncomfortable situations, racial jokes or 
commentary  (e.g., “that’s not okay”, “I find that of-
fensive”, “how is that okay?”, “let me stop you right 

there”, “what makes you think I find that funny?”, 
“ouch”, “that’s gotta be inappropriate on some or 
many levels”, “sorry if you thought I was comfort-
able with racism”, “I have people of color in my 
family and I’m really offended on their behalf”); you 
may need to physically leave the room or situation 
to prove the point that it’s not acceptable, and 
that’s okay!

•	 wear your Bee BRAVE gear and display your Bee 
BRAVE merch (t-shirts, hats, mugs, stickers, call to 
action (CTA) flyers!)

•	 bee BRAVE and keep going!

Thanks for all that you do to be accountable and part 
of the solution to fight racism. Keep the change!
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