
BEE BRAVE MOVEMENT™

IN COMMUNITY …
•	 start with LOVE
•	 take active and intentional steps to recover from 

your racist behavior, including your indifference to 
it

•	 talk about r-a-c-i-s-m, even if you feel uncomfort-
able about it

•	 do something to activate the activist in you - 
proudly take the first step -  you are appreciated

•	 show love and kindness to children who are black, 
brown, indigenous or other races; they carry your 
kindness, disdain or hatred a lifetime

•	 never use racial slurs; never joke about a person’s 
skin color or race; never say “the N-word” or “the 
Blacks” -  just don’t say it

•	 accept that people of color come in a multitude of 
skin tones, cultures, backgrounds and ethnicities 
and it’s not okay to make assumptions about a 
person’s race or ethnicity

•	 show antiracism, inclusivity and pro racial harmony 
messages on community or group social media

•	 when in doubt, ask if a non-white or person of 
color prefers to be referred to as Black or African 
American, Jamaican American, American Indian, 
Native American, Indian or Indigenous Peoples, 
Latino/a/x, Afro-Latino/a, East Asian, South Asian, 
Asian/Pacific American, Asian American, Pacific 
Islander, Alaska Native, Native Hawaiian - just ask

•	 don’t call the police on people of color as your first 
option when you feel superior or you’re suspicious; 
have good and logical reasons for being suspi-
cious

•	 accept that the BIPOC that you know, either per-
sonally or professionally, is not a representative 
of their entire racial category and treat them as 
an individual with their own unique perspectives, 
backgrounds, and ways of being in the world

•	 be actively and intentionally inclusive
•	 be culturally sensitive; educate yourself on what 

that means
•	 be kind
•	 be the first to say “hello” or “goodbye…take care.”
•	 when your ego is involved, choose love over hate; 

racism is a choice

•	 create and promote an open space to talk about 
race, prejudice, microaggressions, bias, injustice 
and hate

•	 create or participate in a community outreach 
program or event to raise awareness of the need 
for inclusivity 

	 – maybe call it “Friendship Day”
•	 create spaces around yourself for others to feel 

safe and welcome
•	 demonstrate behavior that supports the dignity 

and respect of others
•	 disassociate with people who are bigots; stop 

supporting them
•	 do one thing each day from this list
•	 even when you’re scared, do the right thing any-

way, even if no one else believes in your dream of 
racial harmony and social justice

•	 don’t say that you DON’T SEE COLOR; being blind 
to color can mean that you’re blind to racism; it’s 
also dismissive and denies unique identity...people 
of color have been harmed in various ways in their 
humanity by well-meaning  people who “don’t see 
color”; we all see color and make a quick judge-
ment based upon it; it’s what you do with that 
information that matters

•	 don’t say things like, “people like you”, “your kind”, 
“those people” or variations of it - it’s offensive

•	 equip yourself to be prepared for conversations 
about racism by seeking knowledge on the sub-
ject

•	 hold community coffee chats or dinners and invite 
your neighbors if you live in a diverse neighbor-
hood

•	 hold others accountable when they’re the prob-
lem and push for appropriate consequences

•	 if someone is kind to you, pay it forward as soon as 
you can

•	 try to keep a positive attitude, especially when it’s 
hard

•	 locate and support brands and businesses that 
are trying to be socially responsible, antiracist, 
diverse, equitable and inclusive

•	 look people in the eye when they approach; it 
can be hard or scary sometimes depending on 
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how you’re feeling, but do it anyway to show your 
humanity and respect for theirs

•	 love and be kind to yourself, despite your mistakes
•	 make a new friend or connection of a difference 

race
•	 never make assumptions about whether a per-

son’s child(ren) belong to them
•	 promote Bee BRAVE to your friends, coworkers, 

colleagues and family – we’re in this together
•	 publicly speak up about or highlight others who 

are doing the work to support antiracism
•	 report incidents of prejudice, bias or discrimination 

to your civil rights leaders, allies and advocates
•	 respond to those in need in your community and 

show you care
•	 rethink what participation looks like when you are 

assembling committees and other groups
•	 see something, say something and actively 

challenge bigotry and discrimination – even if you 
missed the initial opportunity, go back and say it 
anyway

•	 seek opportunities to advocate for inclusion and 
equity for the underserved

•	 share your time with someone of a different race – 
often

•	 smile at someone you don’t know; it doesn’t cost 
anything and can mean the world to someone 
else

•	 stand with those who try to defend themselves 
against racial hatred; get involved -- stand side by 
side or in front of those that can’t defend them-
selves physically, mentally or emotionally

•	 start an antiracist club or group, even if there’s 
only two of you

•	 stop referring to the place some of us live as 
exclusively “your “ America when you have no idea 
of the sacrifices and contributions of others. It be-
longs to all of us who are born and who sacrifice 
for the good of the nation and contribute even if 
they weren’t born in America.

•	 tell others about the work you’re doing to make a 
positive difference

•	 tell someone that their comment or action feels 
racist, prejudiced or bias; maybe they aren’t aware 
of the impact

•	 use your words when you see injustice or are privy 
to those uncomfortable situations, racial jokes or 
commentary  (e.g., “that’s not okay”, “I find that of-
fensive”, “how is that okay?”, “let me stop you right 
there”, “what makes you think I find that funny?”, 
“ouch”, “that’s gotta be inappropriate on some or 

many levels”, “sorry if you thought I was comfort-
able with racism”, “I have people of color in my 
family and I’m really offended on their behalf”); you 
may need to physically leave the room or situation 
to prove the point that it’s not acceptable, and 
that’s okay!

•	 volunteer somewhere outside of your comfort 
zone; we can learn a lot from those in need

•	 wear your Bee BRAVE gear and display your Bee 
BRAVE merch (t-shirts, hats, mugs, stickers, call to 
action (CTA) flyers!)

•	 write letters, sign petitions and actively protest or 
vote to keep in public spaces all books that accu-
rately describe the American history of black and 
other people of color; don’t condone the erasure 
or suppression of the truth, actively or in silence

•	 be receptive to criticism and open to how you can 
do things differently to be a beneficial presence to 
society

•	 bee BRAVE and keep going!

Thanks for all that you do to be accountable and part 
of the solution to fight racism. Keep the change!
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